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LPR 3792.3

PREFACE

This Langley Procedural Requirements (LPR) defines responsibilities for
implementing the NASA program for a drug-free workplace as defined in NPR
3792.1, “Plan for a Drug-Free Workplace.”

LAPD 3792.3, dated May 7, 1991, is rescinded and should be destroyed.

Lana M. Couch
Associate Director for
  Business Management
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Chapter 1

1.0 General Provisions

This Langley Procedural Requirements (LPR) sets forth procedures and
responsibilities for implementing the NASA program for a drug-free workplace as
defined in NPR 3792.1, “Plan for a Drug-Free Workplace.”
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Chapter 2

2.0 Statement of Assignment of Responsibilities

a. Drug Program Coordinator (DPC)

The Head, Personnel Management Branch (PMB), Office of Human Resources
(OHR), is the LaRC DPC and is responsible for implementing the drug-free
workplace program.

b. Medical Review Official (MRO)

The Director, LaRC Occupational Medical Center, is the LaRC MRO and is
responsible for receiving and reviewing laboratory results generated from the
NASA Drug-Free Workplace Plan.
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